Changes in forced labour indicators and other labour harms
following responsible recruitment in Malaysia's medical gloves
industry (2020-2026)
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Workers reporting feeling unsafe Workers experiencing or

at accommodation
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Workers reporting low
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Source: Responsible recruitment in the Malaysian medical gloves industry: Impacts, challenges and recommendations report.
The research surveyed 1,491 workers before responsible recruitment and 83 after. All findings are statistically significant (p<0.05).
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